City of Venice
Office of the City Manager

MEMORANDUM
™ Cityom fhs Gulf ™
To: Mayor and City Council
From: Isaac D. Turner, City
Date: November 8, 2010
Re: Resignation — Julie Williams

Aftached, for your review and information, is the Separation, Waiver and General Release
Agreement between Julie Williams and the City of Venice. This agreement associates with
item V1. B. 2. of the November 9, 2010 City Council Agenda.
"If you have any questions, please contact me.

Thani you.

Cc:  Charter Officers



SEPARATION AGREEMENT, WAIVER AND GENERAL RELEASE

This Sepuration Agreement, Waiver and General Release (“Agreement™) is made hetween
JULIE WILLIAMS (the “Employcc™) and the City of Venice, its councilmembers, officers,
employees, and agenls {the “FEmployer™) and sets {orth all of the understandings and mutual
agreements between the parties.

RECTTALS

WHEREAS, the Imployee has heen employed by the City of Venice as Police Chicf since
April 17, 2006; and

WHEREAS, the City of Venice and the [mployee wish to conclude and terminate their
¢mployment relationship upon the terms and condifions contained hercin.

NOW, THEREFORE, in consideralion of the mutual promises contained herein, the parties
agree as follows:

i Employee will be on paid administrative leave throu ghNevember 9, 2010, Employee

will not be required to work during this leave but must be available on demand to assist City officiale
as the Employcr deems necessary.

2. On Nevember 10, 2010 at 8:00 A.M. the Employee shall report for duty al the City
Manager's office and submit a writlen Tefter of resignation (effective immediately) to the Ciry

Manager.

3, Employer agrees to pay Empioyee, in one lump sum, four {4) months severance pay
equal to Thirty-Nine Thousand One Hundred Seventy-Three Dollars and Thirty-Three Cenrs
($39,173.33). less all normal payroll luxes and withholding deductions as required by law, as
consideration for the exceution of this Separation Apresment, Waiver and Gencral Reloase,
Employee acknowledges that this amount would not ordinaily be paid by the Employer, and
Employee would not otherwise be entitled to it absent this Agreement.

4, Employee shall receive all benefits atforded a city official by Sec. 2-161 of the City
of Venice Code of Ordinances and all benefits to which she s entitled pursuant to the City of Venice
Personnel Procedures und Rules,

5 Employee shall reccive a Venice Police Department identification card that identifics
her status as separated in good standing. her badge and her Department issued service weapon.



6. Lmployec shall provide the Employer with litigation assistance as tlie Empiover
deems necessary regarding pending and prospective legal mutters at no cost to the Employer.

7. Employeragrecsto provide a neutral reference for Employee in the event prospeciive
employers contact the Emplover concerning Employee’s former cmployment with the Ciry of
Venice. Relerence requests must be submitted in writing on business letterhead to the Dircctor of
Administrative Services. The reference will confirm the dates of employment, the position held, ihe
Lmployee's rate of pay, wnd thai the parttes mutually agreed to conclude and lerminaie their
employment rclationship.

8. Tn return for the various promises and paymenis made by the Imployer, Employee
rcleases and discharges the Employer, ils couneilm embers, officers, emplovecs and agrents, from any
and all cluims, demands, wages or other compensalion, damages, or causes of fetion ansing gut of
of pertaining tw Employee’s former emplovment with the Cily of Venice, except as provided below.
Lmployee further agrees, excepl as provided below, not to file or cause to be filed any charges or
lawsuits of any kind against the Employer, it councilmembers, officers, cmployees and agents,
including, but not limited to, actions atleming breach of contract or LOTT, OT quantum meruit, or any
legal actions under any state, federal or local law concerning discrimination, or uder any other law
or regulation, or recover from a lawsuit filed by the Emplovee or those filed by a third party.
Speeifically included in this waiver are such discrimination lawsuits as might be filed under (he
Civil Rights Act of 1964, the Civil &j ghis Act o' 1991, the Florida Civil Ri ghts Act, the Americans
with Disabilities Act, the Age Discrimination in Employment Act ol 1967 (ADLA), and the Older
Workers Benefils Protection Act {OWBPA). This is u General Release. Notwithstanding the
foregoing, this provision does not preclude Employce from filing a diserimination charge with the
Equal Employ ment Oppornmity Commission (LEQCY, the Florida Commission on Human Relations
{(I'CHR) or [rom participating in an investigation conducied by the EEQC or the FCHR: however,
Employec is precluded from oblaining any menctary recovery of any kind from any such action,
whether brought by Employec or a third party, including the EEOC or the FCHE. Employce also
waives all constilutional ri ghts including the right to a formal evidenliary hearing to chailenge any
employment decision made by the Em plover. Emplovee also waives any and all rights to
remstatement to Employee’s former posilion and to any other position of employment by the City.

9. By executing this Agreernent, neither Emplover nor Employee admits any
wrongdomg whatsoever or any liability (o the ather, exeept for the obligarions expliciily set forth
herein.

10, Neither the Employer or the Employce shall make any dispuraging or derogatory
remarks about the ather,

I1. This Agreement containg the entire agreement and understandings between the
Employer and the Emploves, and supersedes all previous agreements between the Emploverand the
Employecand the Employecis not relying on any promises or representations other than thosc stated
in this Agreement.



12.  Each provision of this Agreement is scverable. T any court or other tribunal of
cotmpetent jutisdiction declares any provision of this Agrecment invalid or unenforceable, all other
provisions shall remain in Tull force and effect

13. Ihis Agreement shall be governed and construed in accordance with the laws of the
State of Florida, Any legal action brought o enforce the terms, conditions or covenants of this
Agreement may be brought only in the U. 8. District Coarr of the Middlc District of Florida or if that
Court Jacks jurisdiction, then in the Cirewit Co urt, Sarasota County, Florida, and both patties
expressly waive any right to venue elscwherc.,

14. in any litigation between the Em ployer and the Empioyee, the Employce waives the
right to a jury trial.

15 ln the event that either parly hereto institules legal action tw enforce any of Lhe
provisions hereof, costs and reasonable attorney’s fees will be awarded to the prevailing party.

16, Employee acknowledges that she has read and understands this Agreement; (hat she
has been provided an opportunity 1o consult with an atiorney; and that she [ully and voluntarily
agrees to all of the provisions stated hercin.

17. This Agreement shall become effective only upon cxecution by the Employee,

approval by City Council and execution by the City of Venice.

AGRELD TO AND ACCLEPTED.

JULIE WILLIAMS Date

CITY OI' VENICE/LMPIL.OYER

By:

ISAAC TURNER Daie
CITY MANAGLR



